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INTRODUCTION 
 
This guide has been designed to provide you with a range of information to 
inspire you about becoming a registered nurse in social care. Whether you are 
a student with a dream, a health and care employee with an aspiration to 
change direction in your career journey or a person who is now considering a 
career. 
 

 
We hope this education and career guide inspires and motivates you to 
proactively plan your next career move to becoming a registered nurse. 
 
The guide is divided into four sections, focusing on the audience, education, 
career pathways and social care. As development of this resource progresses, 
it will also be available as a digital tool that provides resources to easily 
navigate through the education and career pipeline to become a registered 
nurse, material links will also provide a good source of information. 
 
 
 

 
 
 
 
 
 
 

“Every day makes 
 a difference” 

See how you can build  
your skills and career. 
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We need you now. 

They need you always. 

Working in adult social care, you will make a real difference to people's lives 
every day. 
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Section 1 – Who is this guide for? 
 
This guide has been developed for anyone who either has an aspiration to work 
in health and care, wants a change of direction or looking for the next career 
opportunity to make a difference to people’s lives.  
 
Working as a Registered Nurse in Social Care can be rewarding and this guide 
will provide information regarding qualification requirements and stepping 
stones into education programme, direct career routes into nursing and 
transitional career opportunities to attract and grow our future workforce. 
 

 
 

If you are a kind, compassionate person who would like to make a 
difference to people's lives, then social care could be the right career for 

you. 
 

Take the adult social care quiz here! 
 

 

https://www.everydayisdifferent.com/could-you-care-quiz.aspx
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I AM AT SCHOOL 
When you leave school, whether you’re aged 16+ or 18+, you’re looking at a 
range of choices. You are probably wondering what comes next after GCSEs, 
or what to do after A-levels. 
 
You might be exploring further education, like a degree. You might also want 
to find a job. But where to start? If you're thinking about a career in social 
care, you'll want to learn about the professional qualifications you can work 
towards to help you provide the best care possible for the people you're 
looking after. 
 
In this guide, we will explore: 

• What qualification levels are available? 

• What jobs can you get within social care? 

• How to gain health and social care qualifications through an 
apprenticeship. 

 
I AM AT COLLEGE 

• To start your career in adult social care all you need is the right values, 
rather than lots of qualifications. You can still then develop your skills 
with on-the-job training or formal education. And, if you want to 
progress to new roles, there are always opportunities to take on more 
responsibilities. 

 
I AM LOOKING FOR A CAREER CHANGE 

• There are many different ways to get started in social care, there are 
some roles that you can apply for that do not require previous 
experience or qualifications, others may require you to complete an 
apprenticeship or a degree. 

• You might be already qualified and looking to return to practice, a 
graduate looking for post-graduate schemes or working in another 
area and looking to move to the social care sector. 

• This guide will explain the different routes to help you find the one that 
is right for you. 
Explore job roles in adult social care 

 
 

https://www.everydayisdifferent.com/social-care-job-roles.aspx
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Higher Education Institutes  

 

 

 
 
Care Home Providers 
 

There are 555 residential care homes in Greater Manchester. 
If you work in adult social care and / or provide social care services to adults, 
these free resources will enable you to make the most of your own local 
recruitment activities by using materials and information from the national 
campaign. 
 
The 6 C’s of Social Care 

 

Welcome to the University of Salford | University of 
Salford, Manchester 

The University of Manchester 

Manchester Metropolitan University - Homepage 
(mmu.ac.uk) 

Undergraduate & Postgraduate Courses | University of 
Bolton 

https://www.everydayisdifferent.com/resources.aspx
https://www.salford.ac.uk/undergraduate/open-days?utm_source=google&utm_medium=cpc&utm_campaign=AWOpenDays2020&utm_term=2020-Location(E)&utm_content=Manchester
https://www.mmu.ac.uk/
https://www.manchester.ac.uk/
https://www.salford.ac.uk/
https://www.salford.ac.uk/
https://www.manchester.ac.uk/
https://www.mmu.ac.uk/
https://www.mmu.ac.uk/
https://www.bolton.ac.uk/
https://www.bolton.ac.uk/
https://www.bolton.ac.uk/
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Acute and Community Services  
 

The map below shows acute and community services across the Greater 
Manchester footprint. 

 
 

Health and Care Employees 
 

No matter what role you start in or where you are in your career path, there 
are always opportunities to develop and progress in social care. 
 
If you are already working within health and care and looking to build on your 
existing skills, this guide outlines the various development opportunities and 
progression routes available within the adult social care sector. 
 
How can I progress in my career?  CLICK ME 
  

 
 
 
 
 

 
  

https://www.skillsforcare.org.uk/Documents/Recruitment-and-retention/Careers-in-care/Social-care-a-rewarding-career.pdf
https://www.skillsforcare.org.uk/Documents/Recruitment-and-retention/Careers-in-care/Social-care-a-rewarding-career.pdf
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Integrated Care Systems (ICS) 
 
Integrated Care Systems enable NHS organisations, local authorities, and 
clinical commissioning groups to work together to improve the health and 
wellbeing of a population in a particular area. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The information contained within this guide will help direct you to 
development opportunities for existing staff, recruitment of new staff and 
retention of existing employees. 
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Section 2 – Who can I talk to and where do I 
look? 
 
Where does the Pipeline Start and End? 
 

There is a way into nursing for everyone whether you already have formal 
qualifications or not.  
 

 
To become a registered nurse, you will need to complete a nursing degree and 
there are many different routes you can take to access this degree.  
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Digital Technology  
 
Digital Social Care is run by social care providers for social care providers. 
Digital Social Care is a dedicated space to provide advice and support to the 
sector on technology and data protection, working in partnership with NHS 
Digital to support the digital journey of social care providers. 
 
We believe that digital innovation gives us the opportunity to: 

• Improve the quality of care 
• Be transparent and accountable 
• Support individuals to remain independent for longer 
• Improve the quality and efficiency of information sharing between 

health and social care. 

Found out more at digital social care https://www.digitalsocialcare.co.uk/about/ 

 

Education Transformation Alliance 

 
The Greater Manchester Education Transformation Alliance is a group which 
brings together health & social care, education, and local authority leaders.  
This group links with the GM Career Ambassadors, GM Health and Care Careers 
Hub and Apprenticeship Hub to connect learning across the education pipeline.  
 
Greater Manchester Health and Care Careers Hub 
 
The GM Health and Care Careers Hub is an initiative aimed at improving the 
support and information available to people looking for careers across the 
health and social care sector. The hub works with schools, colleges, education 
and training providers, and employment support organisations to highlight 
opportunities in Health and Social Care.  
  
There are resources for learners including staff profiles, guides and 
podcasts and details of opportunities in care. For those currently working in 
the sector there is information on becoming a health and social care 
ambassador and links to external resources.   
  
You can visit the hub at www.gmcareershub.nhs.uk  
 

https://digital.nhs.uk/news-and-events/latest-news/nhs-digital-funding-to-help-adult-social-care-provider-sector-build-a-digital-future
https://www.digitalsocialcare.co.uk/about/
http://www.gmcareershub.nhs.uk/
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Bridge GM 
 

Bridge GM works with employers to understand the skills young people will 
need in their future working life. They are passionate about closing the gap 
between the boardroom and the classroom, ensuring that all young people in 
Greater Manchester have a clear path through education to a successful, 
rewarding career. 

 

Funding and Investment Opportunities  
 

Apprenticeships 
 
An apprenticeship is way for individuals to earn while they learn gaining 
valuable skills and knowledge in a specific job role. An employer will recruit or 
identify a member of staff to be an apprentice. At least 20% of the apprentice’s 
time must be dedicated learning time, this could include college attendance, 
shadowing, mentoring and industry visits, which must be directly relevant to 
the apprenticeship.  Anyone over the age of 16 with no upper age limit. They 
can support new recruits to the workplace and can be used to develop talent 
from among current employees.  
 
The benefits of apprenticeships include: 
 

• Becoming part of a motivated, skilled, and qualified workforce 

• Increased work satisfaction 

• Earn while you learn! 
 

  

 

 

https://bridgegm.co.uk/
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Things to consider: 
 

• Your contract of employment must be in place long enough for you to 
complete your apprenticeship 

• Employers must pay you apprentice’s wages and provide support for the 
you to learn and develop. 

 
There are various levels of apprenticeships available. 
 

Name Level Equivalent 
Educational 

Level 

Approx. 
cost (levy 
payers) 

Approx. cost 
(non- levy 
payers) 5% 

Typical 
durations 

Intermediate 2 5 GCSE passes £3,000 £150 12-18 months 
Advanced 3 3 A Levels £5,000 £250 18 – 24 months 

Higher 4 and 
5 

Foundation 
degree and 
above 

£6,000 - 
£18,000 

£300 - £900 18 months to 3 
years 

Degree 6 and 
7 

Bachelor’s or 
master’s 
degree  

£18,000 - 
£27,000 

£900 - £1350 24 months to 4 
years 

N.B Information correct at time of publishing 
 

The Workforce Development Fund (WDF) is funding from the Department of 
Health and Social Care (DHSC) disseminated by Skills for Care. It can provide a 
contribution towards the cost of additional staffing and other associated costs 
related to the training. 
 
This funding allows employers to claim back money towards the costs of 
workers completing a broad range of adult social care qualifications and 
learning programmes, details of how to apply can be found here.  
 

Nursing Bursary 

 

Nursing students receive a payment of £5,000 a year to help eligible 
undergraduate and postgraduate student nurses fund their studies. Best of all, 
it will not need to be repaid. 
 

Find out more about with these annual payments and the other financial 
support available. 

https://www.skillsforcare.org.uk/Learning-development/Funding/Workforce-Development-Fund/Workforce-Development-Fund.aspx
https://www.healthcareers.nhs.uk/nursing-careers/annual-nursing-payments
https://www.healthcareers.nhs.uk/career-planning/study-and-training/considering-or-university/financial-support-university
https://www.healthcareers.nhs.uk/career-planning/study-and-training/considering-or-university/financial-support-university
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Social Care Specific Induction 
 

Induction training will cover all the organisations’ key policies and procedures 
that relate to service user’s care, welfare, protection and safety and all those 
that relate to staff Health & Safety as required by the National Standards and 
Regulations, in addition to ensuring you have all you need to know to carry out 
your role, for example: 
 

• Your role 

• Personal development 

• Communications 

• Safeguarding 

• Duty of care 

• Person-centred support 
 
If you are a kind, compassionate person who would like to make a difference 
to people's lives, then social care could be the right career for you. Each care 
worker in every setting will need to undertake an induction in social care, this 
is the guide to mandatory training you will need. 
 
The Royal College of Nursing has produced an  online resource  which allows 
you to follow a resident’s care home journey through from pre-admission to 
end of life. You can simply access individual sections to meet your learning 
needs and seek clinical inspiration.  
 
CLICK ME  
 
Nursing in Social Care video   
 

 
 
 
 
 
 
 
 
 

https://www.skillsforcare.org.uk/Learning-development/Guide-to-developing-your-staff/Core-and-mandatory-training.aspx
https://www.rcn.org.uk/clinical-topics/older-people/professional-resources/care-home-journey#pre-admission
https://youtu.be/VG7btk6R3fI
https://youtu.be/VG7btk6R3fI
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Principles of Preceptorships 
 

The Nursing and Midwifery Council defines preceptorship as: 
 
“…a period to guide and support all newly qualified practitioners to make the 
transition from student to develop their practice further”. 
 
It is a structured period of transition where the newly qualified practitioner is 
supported by a more experienced preceptor to develop confidence, refine skills 
knowledge and behaviour. This is the time that organisational beliefs and 
values are instilled, and the practitioner receives their mandatory training. The 
period of transition is usually between 4-6 months but may be longer or shorter 
depending on the needs of the organisation and/or the individual. 
 

Objectives 
- to welcome and integrate the 

newly qualified nurse into the 
team 

- to help the nurse to grow in 
confidence 

- to develop them into becoming 
an accountable, independent, 
knowledgeable, and skilled 
practitioner 

-  
Benefits 

- enhance patient care and staff 
retention 

- improved recruitment  
- reduced sickness absence 
- more confident and skilled staff 
- increased staff satisfaction and 

morale 

 

 
The preceptorship period provides the basis for the beginning of a lifelong 
journey of reflection and the ability to self-identify continuing professional 
development needs as the nurse embarks on their career and prepares for 
revalidation. 
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Section 3 – Navigate me to becoming a registered nurse 

To become a registered nurse, you will need to complete a nursing degree and there are many different routes you can take to access this degree.  
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Routes into Social Care 
 

Undergraduate Degree 
 

Most people become a nurse by studying a degree in nursing. Nursing degrees 
are not all about having your nose in a book as there is also lots of practical 
hands-on experience with patients in hospital and community settings. 
 
You will need to decide which of the four field of nursing you want to study:  
 

• Adult nursing  

• Children’s nursing 

• Learning disability nursing 

• Mental health nursing 

 
Entry requirements for nursing degree courses vary because each university 
has its own entry criteria, but you are likely to need at least two (usually 
three) A-levels or equivalent qualifications at level 3, plus GCSEs including 
English, Maths, and a science. 
 
Many universities offer degrees in nursing. You can find a list of courses by 
using our Course Finder.  

  

https://www.healthcareers.nhs.uk/career-planning/course-finder
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Nursing Apprenticeship Degree 
 

Nursing degree apprenticeships offer a more flexible way to become a nurse 
that do not require full-time study at university, although as a nursing degree 
apprentice you will still need to undertake academic study at degree level. 

You will need to be employed as a nursing degree apprentice and your 
employer will then release you to study at university on a part-time basis. You 
will also go to range of practice placement settings to get experience of 
working with patients and clients.   

Most nursing degree apprenticeships will take four years however if you 
already have prior learning and experience, the nursing degree apprenticeship 
may take you less than four years to complete. 

You will typically need a level 3 qualification to start a nursing degree 
apprenticeship. If you already have a level 5 qualification as a nursing 
associate or assistant practitioner this will reduce the length of the 
apprenticeship, sometimes to two years. This route is often referred to as a 
'top up' registered nurse degree (RNDA) apprenticeship. 

Vacancies for nursing degree apprenticeships are advertised on the NHS Jobs 
website and the Government Find an apprenticeship website. 

  

https://www.jobs.nhs.uk/
https://www.jobs.nhs.uk/
https://www.gov.uk/apply-apprenticeship
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Nursing Associate 
 
It opens a career in nursing to people from all backgrounds and offers the 
opportunity to progress training to become a registered nurse. Trainee roles 
are often available in a variety of health and care settings. This means that 
nursing associates have wider opportunities and more flexibility to move 
between acute, social and community and primary care. 
 
A nursing associate is not a registered nurse, but with further training, it can 
be possible to top up your training to become one. More information about 
this role can be found here.  
 
To begin your training as a nursing associate, you will need GCSEs grade 9 to 4 
(A to C) in Maths and English, or Functional Skills Level 2 in Maths and English. 
Further information about functional Skills learning can be found here. Some 
employers will also ask for a level 3 qualification. You will also need to show 
that you can study for a foundation degree level and complete the Nursing 
Associate Apprenticeship programme. 
 
Trainee nursing associate apprenticeship places are usually 
advertised on the NHS JOBS website but some places are available 
through direct application to universities. This direct application 
route will need to be funded by the student. 

  

https://www.healthcareers.nhs.uk/explore-roles/wider-healthcare-team/roles-wider-healthcare-team/clinical-support-staff/assistant-practitioner
https://haso.skillsforhealth.org.uk/news/functional-skills-learning-access-funded-by-hee/
https://www.jobs.nhs.uk/
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Assistant Practitioner 
 
Assistant practitioners are experienced staff working in support roles, 
alongside qualified healthcare professionals. Although they are not registered 
practitioners, they have a high level of skill through their experience and 
training. 

To train as an assistant practitioner, you have to be working in a health or social 
care setting, often in a clinical support role such as healthcare 
assistant, dietetic assistant or occupational therapy assistant. 

As well as healthcare experience, trainee assistant practitioners have a 
healthcare qualification, usually at level 3, such as the NCFE CACHE Diploma in 
Healthcare Support. More information can be found here.  

 
 
 
 
  

https://www.healthcareers.nhs.uk/explore-roles/clinical-support-staff/healthcare-assistant
https://www.healthcareers.nhs.uk/explore-roles/clinical-support-staff/healthcare-assistant
https://www.healthcareers.nhs.uk/explore-roles/clinical-support-staff/dietetic-assistant
https://www.healthcareers.nhs.uk/explore-roles/clinical-support-staff/maternity-support-worker
https://www.healthcareers.nhs.uk/explore-roles/wider-healthcare-team/roles-wider-healthcare-team/clinical-support-staff/assistant-practitioner
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International Conversion 
 
This section is for nurses that have obtained their nursing qualification 
outside of the UK and wish to join the UK Nursing & Midwifery Council (NMC) 
register. 
 
Nurses trained outside the UK and EEA: 

• Can apply to be on the NMC Register, providing you meet its standards. 
The NMC will compare the training you have completed in your country 
with that required in the UK. Registration with the NMC does not 
provide the right to work in the UK. 

• The requirements for registration are different for nurses who trained in 
the UK and EEA to those who trained outside the UK and EEA. 

Process for nurses educated outside the EEA to become registered: 

Since October 2014, the only route to registration for all nurses trained 
outside the UK and EEA with the NMC is through a 2-part application process. 

• Part one – a computer based multiple-choice examination which will 
be accessible in many countries around the world for applicants to 
access in their home countries. 

• Part two – a practical clinical examination which will always be held 
in the UK. 

This process does not require applicants to complete a period of supervised 
practice. For further information about the application process and the test of 
competence please visit the NMC website 

EEA nationals who have trained outside the EEA will not be eligible for 
automatic recognition of their qualification under the EU Directives as they 
have not trained within an EU member state. Further information is available 
from the NMC website. 

Overseas-trained nurses holding EC Treaty Rights who have had their 
qualification recognised in another EU member state and have practised in 
the EU/EEA for three years, will continue to be processed through the EU 
route. 

http://www.nmc.org.uk/registration/joining-the-register/trained-outside-the-eueea/
http://www.nmc.org.uk/registration/joining-the-register/trained-outside-the-eueea/
http://www.nmc.org.uk/
http://www.nmc.org.uk/
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Nurses trained in the EEA 

Nurses who trained in the EEA must also meet the standards of the NMC 
before they can be considered for registration. The NMC will compare the 
training in your country with that required in the UK. 

Read more information about EEA registration on the NMC website. 

Nurses who trained in the EEA who are not EEA nationals may be required to 
undertake one or both parts of the application process above. 

Nurses trained outside of the UK must also meet the English 
language standards set by the NMC details of which can be found here.   

 
 
 
 
 
 
 
 
 
  

http://www.nmc.org.uk/registration/joining-the-register/trained-in-the-eu-or-eea1/
https://www.nmc.org.uk/registration/joining-the-register/english-language-requirements/
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Return to Practice 
 
If you have already completed a nursing qualification but are no longer on the 
NMC register, there are a couple of ways you can return to practice. 
 

• you could do a return to practice course 

• you could do a Nursing and Midwifery Council (NMC) Test of 

Competence (ToC) 

Depending on how long you have been out of practice, the course can take 
between three and 12 months to complete. By the end, you will have the skills 
and knowledge to be able to return with confidence. More information can be 
found here.  

 
 
 
 
 
 
 
 
 
  

https://www.healthcareers.nhs.uk/explore-roles/nursing/returning-nursing/return-nursing-practice-programme
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Postgraduate Qualification 
 
If you already have a degree in a relevant subject, you can often get recognition 
for this (a process called Accreditation of Prior Experiential Learning - APEL), 
enabling you to do a postgraduate course in two rather than three years. You 
can also find these courses using our Course Finder. 

 

 

 

 

 

 

 

 

 

 

 

https://www.healthcareers.nhs.uk/career-planning/course-finder
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SECTION 4 – WHAT IS SOCIAL CARE? 
An overview of Social Care 

The focus of social care is on maximising each person’s opportunity to be 
independent and live in and contribute to their community. We base our 
approach on working with individuals to find the best solutions to problems 
and uphold and respect their human rights. 
  
Social care providers often work with people for long periods allowing them to 
build strong and supportive relationships. Social care professionals work 
holistically, frequently working with other services such a housing and the NHS 
to support vulnerable people. 
 
Who uses social care?  
 

There is no typical social care user. Social care services can support people with 
a wide range of needs. Some of those who use social care services include: 
 

• People with a physical disability 

• People who are older aged 

• People with a learning disability, autistic people, or both   

• People with a sensory impairment 

• People with a mental health need 

• People at risk. 
 

What activities and services are part of the social care sector? 
 

The main services that social care providers offer is generally divided into the 
following groups: 
 

• ‘Care at Home’ which is care provided in peoples own homes, including 
shared accommodation often called ‘Supported Living’ and care provided 
in Extra Care retirement housing which may have an on-site care team. 

• Residential care can be with or without nursing care. In residential care 
the accommodation and care are provided. If a care home provides 
nursing care, there will be a nursing team on site 24/7.  
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• Day time activities can be offered either building based or in the 
community. It involves a wide range of activities and opportunities for the 
person using the service. This can include supported employment, 
rehabilitation and reablement support, social activities and personal care.   

 
What jobs are available in the social care sector? 
 
There are about 1.5 million people working in adult social care in England. 
The range of job roles is very wide, offering opportunities to work in a many 
different settings.  
 

  

 

 

 

 

 

 

 

 

 

 

 

Some key roles are: 
 
Registered Nurse 

if a care provider is registered to provide nursing care a Registered Nurse will 

lead the delivery of that care. The registered nurse uses their knowledge and 

experience to ensure that the person’s health as well as other needs are 

supported. A nurse working in social care will develop close working 

relationships with a range of other health and care professionals. They may 

also have other management responsibilities with may include being the 

registered manager who ensures that the service meets CQC standards, runs 

efficiently and provides leadership to the team. Registered Nurses may 

progress onto practice education and clinical leadership roles. 

Nursing Associate 

this is new role to support the delivery of nursing care in a wide range of 

settings. A Nursing Associate has completed a foundation degree either as a 

stand-alone course or as part of an apprenticeship. The Nursing Associate role 

offers a development opportunity for HCA/Support Workers who want to 

progress their career into nursing. A Nursing Associate registers with the NMC 

and is recognised as an accountable professional. Once you have completed 

your Nursing Associate qualification you can progress to a Registered Nurse 

by undertaking a shorter Registered Nurse course or apprenticeship. 
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Direct care worker 

working in either a care home or in peoples own homes. These roles tend to 

involve working shifts and can involve lone working in the case of home care. 

There are opportunities to progress to senior care, care coordinator or 

management roles by undertaking a wide range of qualifications including 

certificate and diploma courses in Adult Care. Care workers wishing to 

undertake degree level qualifications can access support with digital and study 

skills from a number of providers including the Open University. 

https://www.open.edu/openlearn/skills-for-study 

Registered Manager 

responsible for the safety and quality of services registered with the CQC. This 

role involves managing people and being responsible for a service. A registered 

Manager may also be a practicing nurse and clinical lead. Registered Managers 

normally need a Level 5 qualification in the Leadership and Management of 

Adult Care or equivalent.  

Social Worker 

a regulated role registered with Social Work England. To become a social 

worker, you will need to undertake a degree level course (this may be part of an 

apprenticeship). The majority of adult social work roles are within local 

authority assessment or safeguarding teams. Social workers may specialise in 

areas such as adult safeguarding, child and family or mental health often 

working alongside nurses in neighbourhood teams. 

Occupational Therapist 

OTs support people to maintain or improve their independence. They may work 

with people who have a wide range of conditions and disabilities. To become an 

OT, you will need to complete a degree level qualification and be registered with 

the professional body.   

Senior Manager/Clinical Leader  

within social care there are many opportunities for the right person to progress 

to a senior role within their organisation. Senior managers may have operational 

responsibility for a group of services or if they are qualified nurses specialise in 

clinical leadership.  

 

https://www.open.edu/openlearn/skills-for-study
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Who provides social care?  
 
There are about 18,200 organisations providing social care in England. The 
majority of social care services are provided by the private sector. The private 
sector included a wide range of local and national organisations and a wide 
range of settings. The sector includes many charitable or not-for-profit 
organisations as well as organisations run for a profit.  
 
All providers who offer personal care either in a residential establishment or to 
people in their own homes must be registered with the Care Quality 
Commission. There are a growing number of people who employ their own 
care and support workers often referred to as Personal Assistants.  
 
How is social care funded? 
 

The majority of people who use social care services access these services 
through an assessment undertaken by local authority social services 
departments or a CCG (NHS Clinical Commissioning Group). Following 
assessment people will be allocated an amount of funding (personal budget) 
which can be either used to either arrange care for them or given as a direct 
payment for the person to arrange their own care. People going through a 
social services needs assessment also have a financial assessment to determine 
if they are eligible for part or fully funded social care. Unlike NHS health care, 
social care is not free for everyone and is subject to eligibility criteria based on 
an assessment. Funding for publicly funded social care is part of the local 
authority budget.   
 
If someone is assessed as needing nursing care the nursing part of their care is 
funded by the CCG. Some people with complex care needs qualify for 
Continuing Care, where the NHS covers the cost of both social and health care. 
A large number of people also buy social care services from providers without 
going through the local authority or CCG assessment, these people as often 
referred to as self-funders or private funders. 
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What is the legal framework to support social care? 
 

The main legislation covering social care is the Care Act (2014) which sets out 
the duties of local authorities with regard to state funded care and adult 
safeguarding. The Care Act (2014) is a very important piece of legislation as it 
sets out the principles behind adult social care, who is entitled to funding, how 
they access care and how they should be protected. This act helped change the 
emphasis of social to personalisation and prevention. 
 
Information on the Care Act (2014) can be found here; 
 
https://www.gov.uk/government/publications/care-act-2014-part-1-
factsheets/care-act-factsheets 
 
The Health and Social Care Acts of 2008 and 2012 established the Care Quality 
Commission as the regulator of adult social care provision with powers to 
inspect registered providers and take enforcement action where necessary. 
https://www.cqc.org.uk/ 
 
The key piece of legislation in relation to children and young people is the 
Children Act (2004) which includes provisions on how young people move from 
children’s services to adult social care.  
 

 

 

 

 

Working in Social Care is 
rewarding. 

https://www.gov.uk/government/publications/care-act-2014-part-1-factsheets/care-act-factsheets
https://www.gov.uk/government/publications/care-act-2014-part-1-factsheets/care-act-factsheets
https://www.cqc.org.uk/
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The Greater Manchester Approach 

Personalised care and support begins with the principle that people are the expert in 
their own lives and that a person has choice and control over the way their care and 
support is planned and delivered, based on ‘what matters’ to them and their individual 
strengths, needs and preferences. This happens within a system that supports people 
to stay well for longer and makes the most of the expertise, capacity and potential of 
people, families, and communities in delivering better health and wellbeing outcomes 
and experiences.   

This shift represents a new relationship between people, professionals and the health 
and care system. It provides a positive change in power and decision making that 
enables people to feel informed, have a voice, be heard, and be connected to each other 
and their communities.  

Our vision for adult social care remains that person-centred practice and self-directed 
support become mainstream activities in order to deliver personalisation. We cannot 
be distracted from this goal in the context of the situation we now find ourselves in 
when the sector faces arguably its greatest financial and resource challenge in a 
generation.   
   
The journey towards personalisation of support for disabled and older people - and 
people with complex needs or long-term health conditions - must continue for the sake 
of their independence. It is part of a wider shift in our society towards fully including all 
people as equal citizens. This is long overdue, has had to be fought for, and is far from 
complete.  
  
Personalisation can happen across all types of service or supports, regardless of the 
resources available, because it focuses more on changing the way people think about 
‘power’ and acknowledges the contributions that both individuals and communities 
make to supporting people and explores images of possibility beyond traditional 
options, in order to support people and families to aspire towards a future that makes 
sense to them.  
 
The Greater Manchester Comprehensive Model for Personalised Care has been co-
produced with people with lived experience, and a wide range of stakeholders and 
brings together six evidence-based and inter-linked components. The components are:  

 

 

 

1. Shared 
decision 
Making

2. 
Personalised 

Care and 
Support 
Planning

3. Enabling 
choice, 

including legal 
rights to 
choice

4. Social 
Prescribing 

and 
Community-

Based 
Support

5. Supported 
Self-

Management

6. Personal 
Health 

Budgets and 
Integrated 
Personal 
Budgets
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Person and Community Centred Approaches 
 
Social care values are demonstrated by our Person and Community Centred 
Approaches (PCCA) to working with people who are vulnerable or who have a 
disability.  
 
Find out more about PCCA in Greater Manchester by visiting: 
 
https://www.gmhsc.org.uk/opinion/social-prescribing-personal-budgets-and-
other-person-and-community-centred-approaches-need-to-be-at-the-heart-
of-all-health-and-care-services-working-hand-in-glove-with-the-vcse/ 
 
Find out more about what is happening nationally by visiting: 
 
https://www.gov.uk/government/publications/health-matters-health-and-
wellbeing-community-centred-approaches/health-matters-community-
centred-approaches-for-health-and-
wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%
20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,
networks%2C%20social%20capital%20and%20empowerment 
 
QNI video on personalised care 
 
https://www.qni.org.uk/nursing-in-the-community/personalised-care/ 
 
You may also hear the term Asset Based or Strengths Based Approach which 
describes how social care and other professionals work with the individual 
based on building and supporting their abilities and strengths.  
 
https://www.skillsforcare.org.uk/Leadership-management/Community-asset-
and-strength-based-approaches/Community-asset-and-strength-based-
approaches.aspx 
 
  

https://www.gmhsc.org.uk/opinion/social-prescribing-personal-budgets-and-other-person-and-community-centred-approaches-need-to-be-at-the-heart-of-all-health-and-care-services-working-hand-in-glove-with-the-vcse/
https://www.gmhsc.org.uk/opinion/social-prescribing-personal-budgets-and-other-person-and-community-centred-approaches-need-to-be-at-the-heart-of-all-health-and-care-services-working-hand-in-glove-with-the-vcse/
https://www.gmhsc.org.uk/opinion/social-prescribing-personal-budgets-and-other-person-and-community-centred-approaches-need-to-be-at-the-heart-of-all-health-and-care-services-working-hand-in-glove-with-the-vcse/
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.gov.uk/government/publications/health-matters-health-and-wellbeing-community-centred-approaches/health-matters-community-centred-approaches-for-health-and-wellbeing#:~:text=Community%2Dcentred%20approaches%20are%20not,It%20involves%3A&text=addressing%20community%2Dlevel%20factors%20such,networks%2C%20social%20capital%20and%20empowerment
https://www.qni.org.uk/nursing-in-the-community/personalised-care/
https://www.skillsforcare.org.uk/Leadership-management/Community-asset-and-strength-based-approaches/Community-asset-and-strength-based-approaches.aspx
https://www.skillsforcare.org.uk/Leadership-management/Community-asset-and-strength-based-approaches/Community-asset-and-strength-based-approaches.aspx
https://www.skillsforcare.org.uk/Leadership-management/Community-asset-and-strength-based-approaches/Community-asset-and-strength-based-approaches.aspx
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Case Studies  

The cases studies included within this guide have been created by people who:  
 

• Showcase their career journey experience 

• Enjoy working in Social Care  

• Identify what education or training you might need to help you 
understand how you might develop a career in adult social care nursing. 

 
Read about two experiences from nurses who are working in social care 
published by Skills for Care. 
 
https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-
professionals/Working-as-a-registered-nurse-in-social-care.pdf 
 

https://www.skillsforcare.org.uk/Documents/Learning-and-
development/Regulated-professionals/Working-as-a-clinical-manager-in-
social-care.pdf 
 
Transferrable Skills 

As a Nurse or Nursing Associate you will have completed a rigorous course of 
training involving both academic and clinical skills to meet the NMC standards. 
This will give you a strong basis on which to build your career in adult social 
care.  
 
Key non-clinical skills you will need in a social care nursing role are:  
 

• Team working – in social care services you will work as part of a team to 
deliver quality care. 

• Working with other professionals – you will often take a leading role in 
coordinating multi-disciplinary working   

• Critical Thinking – you will need to assess situations and make decisions 
based on a clear rational and evidence base 

• Leading for safety and quality – you will be a role model and leader to 
ensure services are safe and effective and meet the requirements set by 
CQC. You will support a process of continuous improvement 

https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-professionals/Working-as-a-registered-nurse-in-social-care.pdf
https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-professionals/Working-as-a-registered-nurse-in-social-care.pdf
https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-professionals/Working-as-a-clinical-manager-in-social-care.pdf
https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-professionals/Working-as-a-clinical-manager-in-social-care.pdf
https://www.skillsforcare.org.uk/Documents/Learning-and-development/Regulated-professionals/Working-as-a-clinical-manager-in-social-care.pdf
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• Communication and managing relationships – you will be responsible for 
communication and developing relationships both within your 
organization and with the wider community 

• Research – you will find the best solutions to problems and seek out 
opportunities to improve.  

 
For further information on the skills needed for nurses new to working in care 
homes read the QNI standards.  
 
https://www.qni.org.uk/wp-content/uploads/2021/01/Standards-of-
Education-and-Practice-for-Nurses-New-to-Care-Home-Nursing-2021.pdf 
 
Day in the Life 
 

Watch this short skills for care video ‘ten myths about being a nurse in adult 
social care’ to find out more about what it is like to work in a social care 
setting. https://vimeo.com/335849465 

Watch a film by Health Education England on Nursing in Social Care below. 
https://www.youtube.com/watch?v=VG7btk6R3fI 

A local video produced by the Tameside team around the person-centred care 
and support trailblazer in home care – which gives an overview of the 
difference it makes to peoples’ lives. 

 https://www.youtube.com/watch?v=ZROHN6BSY7M 

 

 
  

Be part of a great team. 

https://www.qni.org.uk/wp-content/uploads/2021/01/Standards-of-Education-and-Practice-for-Nurses-New-to-Care-Home-Nursing-2021.pdf
https://www.qni.org.uk/wp-content/uploads/2021/01/Standards-of-Education-and-Practice-for-Nurses-New-to-Care-Home-Nursing-2021.pdf
https://vimeo.com/335849465
https://www.youtube.com/watch?v=VG7btk6R3fI
https://protect-eu.mimecast.com/s/wGLuC9DP6s2Z1NpsoWXio?domain=youtube.com
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ACKNOWLEDGEMENT AND THANKS TO THE TEAM 
 
In 2020, during the pandemic a small group of professionals from across Health 
and Care in the North West identified a potential opportunity which would help 
raise the profile for anyone seeking employment as a Nurse in Social Care. 
Colleagues came together and formed a task and finish group developing a 
vision to educate and promote the career opportunities to any individual 
wishing to progress a career in social care as a registered nurse. 
 
Our vision is to educate and promote the career opportunities to any 
individual wishing to progress a career in social care, by removing any bias 
associated to working in a nursing home environment. 
 
This guide has been designed to provide information to inspire anyone who is 
interested about becoming a registered nurse in social care. Whether you are 
a student with a dream, a health and care employee with an aspiration to 
change direction in your career journey or a person who is now considering a 
career of their choice. 
 
I would like to express my thanks to Jo Finnerty, Janine Dyson, Christine 
Burkett, Jez Ashdown, Liz Williams, Sonia Kitchen, Carol McRae, Suzanne 
Noon, Sarah McRae, Liam Jennion, Naomi Bemment, Uzma Sanjania and 
Nicola Bowles who supported the development of the Education and Career 
Guide, and to whom I am very grateful. 
 
Believe in yourself you can achieve great things.  
 
Michelle Featherstone 
Workforce Education, Transformation Lead, Health Education England 

 
 

“Every day makes 
 a difference” 
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GET IN TOUCH 

If you have any questions or comments on this document, please contact: 
 

gm.workforce@nhs.net. 
www.gmhsc.org.uk 

 


