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Upcoming Events and Workshops
	July 2024
	
	

	
	
	

	North Workforce Network
Understanding Adult Social care – through a social care lens


9th July – 1pm-2pm (MS Teams)

Register via NHS Events here

	Valuing social care in nursing education event

Event details: 
▪ Date: Thursday 18 July 2024 
▪ Time: 09:30 - 15:30 
▪ Location: University of Salford - Greater Manchester 

Registrations will close at 08:00 on Thursday 04 July 2024.

Valuing social care in nursing education (skillsforcare.org.uk)
	NHS England are delighted to host an opportunity to share the results and outcomes from the 'Creating enabling clinical environments for autistic student nurses ' project

Date: Wednesday 24th July 2024
Time: 13.30 – 14.30
Presenters: Jo Sullivan (Senior Lecturer, University of Salford), Daniel Morbey and Grace Simcock (student project leads)

To book a place on this webinar please click here. The link to the webinar will be shared nearer to the time.


	Adult social care Workforce Strategy update from Skills for Care 


The Workforce Strategy will be published on Thursday 18th July and launched at an event in London hosted by the Steering Group Co-chais
	Introduction to the Model Health System

Tuesday, 16 July 2024
11:30 – 12:30

Join us for this webinar for an introduction to Model Health System.

Perfect for new users and those wanting a quick refresh.

Register Here

	Inclusive Communication: Disability and Language.

Tuesday, 16 July 2024
13:30 – 15:00

Equality, Diversity and Inclusion skill development workshops

Register Here
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Adult social care Workforce Strategy update from Skills for Care - June 2024  
 
Skills for Care is the strategic workforce development body for adult social care in 
England. We’re an independent charity and everything we do is about making sure 
the sector has the right people and skills to provide the best possible care and 
support.  
In October 2023, Skills for Care started leading the development of a Workforce 
Strategy for adult social care in collaboration with the sector, which will be published 
on 18 July 2024.  
 
Finalising the strategy  
The Steering Group of representatives from organisations across the sector and 
people who draw on care and support are now in the final stages of drafting the 
Strategy. The key issues they are looking at include:  


• A focus on pay and making social care careers more attractive, as well as 
improving how the workforce is valued and supported.   


• Training and skills development, as well as reform of Apprenticeships.  
• Transformation of adult social care including technology and AI, as well as 


building national infrastructure to help deliver the change.   
 


Date for your diary  
The Workforce Strategy will be published on Thursday 18th July and launched at an 
event in London hosted by the Steering Group Co-chairs, Skills for Care CEO 
Oonagh and Sir David Pearson. There will be guest speakers including frontline 
workers.  
 
Strategy roundtables  
In April, we conducted 15 roundtable discussions to gather input for the Strategy. 
These sessions brought together a diverse group of participants, including registered 
managers, nominated individuals, frontline care workers, regulated professionals, 
people who draw on care and support, their families and carers, personal assistants 
and learning providers.  
  
We also partnered with Learning Disability England, Alzheimer's Society, and Care 
Rights UK to run joint sessions, which added valuable perspectives and enriched our 
discussions.  
  
Key themes that emerged from the roundtables included the need to attract young 
people to social care, making it a desirable and rewarding career that people can be 
proud of. Participants emphasised that, while qualifications are important, having 
basic life skills and the right values is crucial for being a good carer. Additionally, 
there should be opportunities for individuals to pursue qualifications and develop 
new skills in line with their career ambitions.  
  
The input from these sessions has been invaluable and we’re grateful to everyone 
who contributed their time and insights. The feedback we received has significantly 
shaped our understanding of the priorities for the Workforce Strategy and really 
made us think about ‘what good care looks like’.   
  
Background   



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.skillsforcare.org.uk%2FAbout-us%2FA-workforce-strategy-for-adult-social-care.aspx&data=05%7C02%7Cmarylin.leon%40nhs.net%7C5de498c491224eba411608dc91bc2977%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638545484528491421%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=0oa%2BFSkFqV5fsiDGx%2BPFUJEGd%2FmMQjmR%2BEoqhsx6hi0%3D&reserved=0





 
Why do we need a Workforce Strategy?  
The first workforce strategy for the sector will focus on three key areas – Attract and 
Retain, Train, Reform – to align with the NHS Long Term Workforce Plan. We’re 
drawing on a range of data and expertise from a wide range of partners to help us 
create a strategy that is developed by the sector for the sector.  
 
How we’ve been creating the strategy  
Expert working groups fed into the Steering Group’s work by focusing on key sector 
challenges:  


• Science, Technology, AI and Pharmaceuticals   
• Integration   
• Prevention   
• New Service Models and Multidisciplinary Working   
• Recruit and Retain   
• Develop and Train   
• Leadership  


 
As well as some recommendations for Government, the Strategy will form the basis 
for a blueprint for Integrated Care Systems, commissioners/Local Authorities and 
employers.  
 


Lindsey Dawson 
Head of Area (North West)  
Pronouns she/her, feel free to tell me yours 
Skills for Care 
 
M: 07901111027  
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